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A CITY ON A HILL CHURCH INC BY-LAWS 
- Proposed -  

 
 
1. Name and Purpose 
 

1.1. Name 
 

1.1.1. The name of this congregaFon shall be A City on a Hill Church Inc. Union 
Township, Indiana, inc. abbreviated as “A City on a Hill Church.” 

 
1.2. Statement of Purpose 

 
1.2.1. A City on a Hill Church Inc., located in Wells County, Indiana, shall exist as an 

Independent Church, founded upon the faith and pracFces of the church as it is 
found in the New Testament. 

 
1.2.2. The purpose of these by-laws is to provide mutually agreed upon guidance for 

the operaFonal maQers of congregaFon faith and life. 
 

1.3. Autonomy 
 

1.3.1. This congregaFon shall be free and independent of all other organizaFons, 
religious or secular, within the limitaFons imposed by the laws of the state of 
Indiana and the United States of America. 

 
1.4. Organiza<onal Purpose 

 
1.4.1. A City on a Hill Church Inc. is organized exclusively for charitable, religious, and 

educaFonal purposes, including, for such purposes, the making of distribuFons to 
organizaFons that qualify as exempt organizaFons under secFon 501(c)(3) of the 
Internal Revenue Code, or corresponding secFon of any future federal tax code. 

 
1.5. Earnings 

 
1.5.1. No part of the net earnings of A City on a Hill Church Inc. shall benefit, by 

distribuFon to its members, trustees, officers, or other private persons, except that 
the organizaFon shall be authorized and empowered to pay reasonable 
compensaFon for services rendered and to make payments and distribuFons in 
furtherance of the purposes set forth in the purpose.  

 
1.5.2. No substanFal part of the acFviFes of A City on a Hill Inc. shall be the carrying on 

of propaganda, or otherwise aQempFng to influence legislaFon, and the 
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organizaFon shall not parFcipate in, or intervene in (including the publishing or 
distribuFon of statements) any poliFcal campaign on behalf of any candidate for 
public office. 

 
1.5.3. Notwithstanding any other provision of this document, the organizaFon shall not 

carry on any other acFviFes not permiQed to be carried on by an organizaFon 
exempt from Federal Revenue Code, or corresponding secFon of any future federal 
tax code. 

 
1.6. Dissolu<on 

 
1.6.1. Upon the dissoluFon of the organizaFon, any remaining assets will be given to 

another not-for-profit organizaFon to be determined by simple majority. 
 
2. Membership 
 

2.1. Admission 
 

2.1.1. The terms of admission to this congregaFon are: (1) Personal relaFonship with 
Jesus Christ by faith.  (2) Willingness to be bapFzed by immersion in water for the 
remission of sins, and (3) Signing of the Membership Covenant, (4) abides by the 
guidelines in secFon 2.2, 2.3, and 2.4. 

 
2.1.2. Members of other congregaFons who have already made profession of their faith 

in Christ and have been bapFzed by immersion may become members of this 
congregaFon by signing of the Membership Covenant. 

 
2.2. Responsibili<es 

 
2.2.1. Each member shall live a dedicated, commiQed, and Christ-like life. Each member 

shall serve in areas for which they are gided and regularly set aside, as God has 
prospered, financial gids and offerings to support the work of this congregaFon. 

 
2.2.2. Members of the church shall not be personally liable, solely because of such 

membership, for the debts of the church. 
 

2.3. Ac<ve Member 
 

2.3.1. Any person who the church staff has determined has met the signed the 
Membership Covenant shall be placed on the membership roll as an acFve 
member. 
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2.4. Discipline 
 

2.4.1. In cases where a member becomes unwilling to place themselves under the 
authority of the Word of God, that member shall be disciplined by the church staff. 
In all cases, the model found in the New Testament shall be followed (MaQhew 
18:15-18, 1 Corinthians 5:1-13, 2 Corinthians 2:5-8, 2 Thessalonians 3:6-15, James 
5:19-20). 
 

2.4.2. If the church staff deems the person unresponsive, they shall remove the 
person’s name from the membership roll. 
 

2.4.3. A person may be restored to membership only by acFon of the church staff and 
upon re-signing of the Membership Covenant. 
 

3. Congrega<onal Mee<ngs 
 

3.1. Annual Business Mee<ng 
 

3.1.1. An annual business meeFng of the congregaFon shall be held each year, at a date 
and Fme designated by the Senior Pastor. 

 
3.1.2. A year-end financial review and budget approval will be presented to the 

congregaFon in addiFon to an update on church business maQers. 
 
4. Fiscal Year 
 

4.1. Fiscal Year 
 

4.1.1. The fiscal year of the corporaFon shall be January 1st to December 31st. 
 
5. Church Leadership 
 

5.1.  Leadership Team 
 

5.1.1. At A City on a Hill Church Inc., we believe that the church should be led by those 
with the spiritual gid of leadership. Therefore, a select number of people (specified 
in 5.1.5.3) with this gid (and other complimentary gids) will serve with the Senior 
Pastor on the “Leadership Team.” 
 

5.1.2. All final congregaFonal authority shall be vested in the Leadership Team. 
 

5.1.3. Purpose: The Leadership Team of A City On A Hill Church is established to assist 
and support the Senior Pastor in fulfilling his pastoral calling within the church 
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community. 
 

5.1.4. FuncFons: The Leadership Team shall serve the following specific funcFons: 
 

5.1.4.1. Act as the primary care group for the Senior Pastor, providing emoFonal 
and spiritual support. 

5.1.4.2. Spiritual Guidance: Serve as a sounding board for the Senior Pastor, 
offering insights and guidance as the Senior Pastor discerns the direcFon and 
vision for the church. 

5.1.4.3. Accountability: Evaluate and hold the Senior Pastor accountable for the 
faithful performance of his pastoral responsibiliFes. 

5.1.4.4. Fiduciary Oversight: Assume fiduciary responsibility by determining salary 
increases for the Senior Pastor, approving the annual budget, and monitoring 
the financial health of the church. 

5.1.4.5. Appointment and TerminaFon: Possess exclusive authority and 
responsibility to appoint and, if necessary, terminate the Senior Pastor in 
accordance with the procedures outlined in these bylaws. 

 
5.1.5. General Regula<ons 

 
5.1.5.1. No person shall be appointed to the Leadership Team who is not a mature 

ChrisFan. 
 

5.1.5.2. The Leadership Team shall be chosen from people who are acFve 
members of the congregaFon and who are commiQed and dedicated to 
serving Jesus and His people. 

 
5.1.5.3. The Leadership Team shall be made up of the senior pastor plus no 

less than two and no more than five lay members. 
 

5.1.5.4. The Leadership Team shall meet at least quarterly 
 
5.1.6. Selec<on of Leadership Team Members 

 
5.1.6.1.1. NominaFon Process: NominaFons for new members of the Leadership 

Team shall be iniFated by the Senior Pastor. These nominaFons shall then be 
submiQed to the exisFng Leadership Team for thorough review and 
examinaFon. 
 

5.1.6.1.2. CongregaFonal Approval: Nominees approved by the Leadership Team 
shall be presented to the congregaFon for affirmaFon at either a regular or 
specially called business meeFng. A minimum of 70% of all votes cast by 
acFve church members shall be required for affirmaFon. 
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5.1.6.1.3. Term of Service: Leadership Team members, excluding the Senior Pastor, 
shall serve a term of two years and may be reappointed for a second 
consecuFve term. Ader a one-year hiatus from service, an individual may be 
considered for nominaFon once again. The one-year leave requirement may 
be waived by a majority vote of the congregaFon if an insufficient number of 
qualified individuals are available for nominaFon to fill a vacancy. 

 
5.2. Du<es of Senior Pastor 

 
5.2.1. The Senior Pastor shall serve on the Leadership Team. 

 
5.2.2. In addiFon to the Senior Pastor’s duFes as a Leadership Team member, the 

Senior Pastor will serve as the primary teacher in weekend services, visionary 
leader for the congregaFon, and manager of church staff. 

 
6. Prepara<on and Execu<on of Annual Budget 

 
6.1. Annual Budget 

 
6.1.1. The annual budget shall be prepared by the Leadership Team and be presented 

to the members for their approval by simple majority vote. 
 
7. Amendments 
 

7.1. Amending the By-Laws 
 

7.1.1. These By-Laws may be modified or altered during any business meeFng of the 
church body if noFce of the proposed amendment is given when the meeFng is 
announced.  To enact such a revision, a two-thirds majority of all votes cast by 
members is necessary, 

 
 
 

 
 

 


